
 

 

 

JOB POSTING: DEVELOPMENT DIRECTOR 

Be a part of a dynamic team promoting and defending democracy across North Carolina. We 
seek a seasoned and entrepreneurial development professional to help us grow and sustain 

our base of contributors. 

ABOUT THE ORGANIZATION 

Democracy North Carolina (Democracy NC) uses organizing, research, and advocacy to protect the right 
to vote, reduce the influence of big money in politics, and advance fair representation in our state. For 
25 years, this 501(c)3 nonprofit organization (and its predecessor, Democracy South) has taken on 
powerful institutions and political leaders, regardless of party, and promoted reforms that expand public 
involvement in the political process. Over the long term, Democracy NC seeks to both build a multi-
racial, multi-class civic culture in North Carolina and advance the structural reforms to grow and 
preserve it. Its work involves a variety of distinct but integrated activities, including: 

● Organizing both statewide and in local communities – from the halls of the legislature to city 
halls and local boards of elections – to bring together diverse groups of people to focus on 
shared advocacy and civic engagement goals.  

● Research that leverages subject-matter expertise to analyze barriers to political participation 
and to propose solutions. Findings are distributed to targeted audiences, media, and other 
intermediaries.  

● Advocacy through local and statewide networks of informed citizens who are willing to pursue 
and defend meaningful pro-democracy policies and take a more active role in government. 
Frequent training for citizens, including Democracy Summer, a paid internship for outstanding 
college students. 

Democracy NC has a full-time staff of 16 with a main office in Durham and regional organizing offices in 
Asheville, Charlotte, Fayetteville, Greenville, and Winston-Salem. The organization has an annual budget 
of over $2 million, receives a healthy mix of foundation and individual donor support, and has a substantial 
board-governed reserve fund.  

 

ABOUT THE POSITION 

The Development Director is responsible for designing and implementing the organization’s fundraising 
strategy, including foundation grants, major donors, online and direct mail appeals, and events. The 
person holding this position will also be expected to develop new strategies to expand the 
organization’s donor base and overall giving, including by reaching a donor base that reflects the 
constituencies Democracy NC seeks to serve. The Development Director reports to the Executive 
Director and serves on the organization’s leadership team. The person holding this position will also be 



responsible for hiring and supervising a Development Associate who will report directly to them, and 
coordinating other staff and board members to assist with the strategies. The position is based in the 
organization’s Durham office. 

Responsibilities 

Development Strategy and Execution: Sets development goals, targets, and strategies and implements 
an annual development plan accounting for grants, individual giving at all levels, online and mail 
solicitations, events, and more. Monitors metrics, as well as trends in the field of fundraising, and adapts 
strategies as needed. 

Grants and Foundation Giving: Maintains the calendar of foundation grants and reports and leads grant 
writing and reporting processes with input from the executive director and program staff. 

Major Donor Solicitation and Stewardship: Responsible for attracting, retaining, and cultivating major 
donors, including donor-advised funds. Coordinates the work of staff, board members, and other 
volunteers, to attract and steward major donors. 

Donor Engagement: Develops and oversees a comprehensive engagement strategy to attract and retain 
individual donors, including integrating fundraising into organizational campaigns and activities. 

Events: Manages fundraising events to attract and retain donors and oversees fundraising aspects of 
other events. Secures and manages relationships with event sponsors. 

Fundraising Systems: Builds and maintains fundraising systems for the organization, including database 
and data integrity, acknowledgement systems, donor communications, reporting, and other systems 
and organizational habits as needed. Participates in the organization’s annual budgeting process. 

Board and Staff Engagement: Engages Board of Directors and staff to expand the donor network and 
ensure that donors are connected to all aspects of the organization. Responsible for supporting and 
training the Board’s Development Committee. 

 

Experience and Qualifications 

● At least three years of experience planning, leading, and managing development in a nonprofit, with 
preference for advocacy-oriented nonprofits with budgets in the $2-3 million range. 

● A record of successfully raising funds from na onal and state-based foundations through grant 
discovery, writing, and reporting. Experience in establishing, growing, and maintaining relationships with 
grant-giving institutions. 

● A record of successfully raising funds from individual donors, including those that give $1000 or more, 
and through programs that engage donors at all levels. 

 

Skills and Attributes 

● Skills in establishing and cultivating strong relationships with foundations, donors, volunteers, and 
staff. 



● Excellent wri ng skills and ability to create powerful and compelling written content for both 
foundation grants and other fundraising communications. Ability to convey complex ideas through brief, 
simple materials. 

● Ap tude and enthusiasm for strategic challenges that will involve building infrastructure for the 
development program, growing and diversifying the organization’s donor base, and integrating 
grassroots and other new strategies into fundraising planning. 

● Excellent interpersonal skills and effec veness in working with, and leading, a team to plan and 
achieve shared goals. Ability to multi-task and manage multiple projects at once. 

● A deep understanding of the importance and systems for tracking metrics. 

● An entrepreneurial spirit that takes ini a ve and embraces crea vity and innova on. 

● Ability to travel and work some evenings and weekends. 

● Commitment to Democracy NC’s mission and values, including race and gender equity in the 
workplace; ability and willingness to work with diverse groups, including low-income North Carolinians, 
people of color, and residents of varying political ideologies; and in diverse settings, including both rural 
and urban environments. 

 

APPLICATION PROCESS 

This is a permanent full-time position. Salary: $65,000-$80,000.  

Send cover letter, resume, and two writing samples related to fundraising to jobs@democracync.org. 
Position will remain open until filled. Subject line should read “Development Director Position” coupled 
with your name. No phone calls please. 

Democracy North Carolina is an equal opportunity employer committed to equity in the workplace. Our 
organization considers applicants equally of race, color, creed, religion, sex, national origin, disability, 
marital status, age, gender, gender identity, disability, sexual orientation, or prior record of arrest or 
conviction. We seek a workplace that reflects and respects the full range of the nation and state’s 
diversity. 


